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Smith, D. G. (2015). Diversity’s promise for higher education: Making it work. Baltimore, MD: Johns

7

Hopkins University Press.

2) Worthington, R. L., Stanley, C. A, & Smith, D. G. (2019). Advancing the professionalization of

diversity officers in higher education. Journal of Diversity in Higher Education, 13(1), 1-22.
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Campus Climate Diversity in the
Curriculum
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Learning &
Development

3) Williams, D. A, Berger, J. B, & McClendon, S. A. (2005). Toward a model of inclusive excellence and
change in postsecondary institutions. Association of American Colleges and Universities.
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Leon, R. A. (2014). The chief diversity officer: An examination of CDO models and strategies. Journal
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5) Williams, D. A, & Wade-Golden, K. (2007). The chief diversity officer: A primer for college and
university presidents. Washington, DC: American Council on Education.
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6) Leon, R. A. (2014). The chief diversity officer: An examination of CDO models and strategies. Journal
of Diversity in Higher Education, /(2), 77-91.
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management. Fairfax, VA: Stylus Publishing Press.

22



sto
igel

ch

2.

| Ch¥A HB{H A (Diversity Governance)

tCh Tefd 7179

ok=
oto

7FK| Ct

22(programming

and professional point-of-contact model), ZZ& MH|A EZ(comprehensive

o, &M HMAlSt ZEER|Q

=
[

t

SOZARE7IES

service model)

2SI

b= 20| Bf

°

=
(=]

=

MH|A 2

t

oYz

of 2| Hofl Thefd o[RS &7|A|7|2 TF

|.

S
of

CrFE A Xt Tl

1

0| IFgollM 2|

=
=

HIAIX]

1

SHCh=

o

A &8

oF
LS

84 7|77t Wi OE B =X

B

X

UA7| WZ0]C.

A
e

Ofof stEg,

=
=

ot Ol 7t

S

2o

St
=

HAl

=2
=

Crrd ofx|

St

HA LY Of2f 23 7|7

FH
(=]

£t

23



of Chesy 7|7t et |xo=

b

o
]

ch

—

[

o, =2

=
L.

b9l 0Zd0| Ch=7] f

AbT ol

OFCHof| &t

Part I

I

1o
KO
<0

k

4

tet M= Z£0iA

o]
il d]

od
Rr
0{0
IH

.I

HS0| xfEzt 29| glo]

=

4

<0

Lt 2E 7

=

1Moz Lk HH:

X
(=]

2, &

o

| H24= O|o{X|A

St

|

=0
r

A
1

2724

AT

9]

1%

|0l HR2X]

tof Chrd 2lx|Ql

ol 9

)

HE[0{0F Bt

b

=

SIMNEYRIL REHoz AF
2]

| ASHAZE

o
)

A Ol A
A= RE

F

S
=

o
T

wlff Tk 7|7 &

ol

<+

=
<0
00

b

4

3

Ofoi|Af Cf

IH

1]t
__o_|

|.

S3fl 012

iy
Ife]

ol

ol

24



=

SICE.

=1vN|
==

=

=]

25

A
o)

il

A/ MH
75 RIS, ofidt)

.\701

(

= &= Ao| vt

o| C}YAM HH{EHA(Diversity Governance)
TE
s

b

=1
st

CHefd AHmd A 2

3 00 0
I+ o or

2. f
x| ch

5t= 20| Ef
[=]

]

-

[e)
2rxI5H

rlot

C
[

i ofl M

g =2
1-2. 5

3

=
2
=

sl 2%
a

|

fe)
—

el GLIE
oct,

a

—
a8

ERE

o
e

A1 chrasl

At
7|

O

al
=
(o]
PN
(o]
2

= <O 1-2>00M H|eHeH ZME, YIIHez







Part 1I

27



28

Part I

0|2 Chste| CIFA WM 545t 20204 2817 71)

No 37 cist Yes /7 it

= Y
L E=

ChkA Cry
o = 4 X wats 4

74~2355 75~5015

17 chets HQlstn MM It 52 £ 7|EC = 10t 0ld 2F



KU Diversity Report 2020

e7| 71F)

(202044 2

[ o)
E=o
[ — )

<F oo

29



30

Part 1 chetot CHfd u=

II. C=kat Crek

0Z
El
Ho

P
ro
-4
0x
o
mun
=l
>
1p
oy
o
D
3
(V2]
D
o,
o
[0}
o
3
@,
3
o
mjo
in
IS
4>
0
rr
-
[
o
rior
oM
mjo
=2
mn
kl

 Thad WS0[2 TR ARR]0M 2101711 LE s iS S FHIAF = o TEks P E

8) Hart Research Associates (2016). Recent trends in general education design, learning outcomes,
and teaching approaches: Key findings from a survey among administrators at AAC&U member
institutions.

9) Sciame-Giesecke, S., Roden, D., & Parkison, K. (2009). Infusing diversity into the curriculum: What
are faculty members actually doing? Journal of Diversity in Higher Education, 2(3), 156-165.
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Element Inclusivity Continuum
prepare students
@ Purpose/ prepare students for  to actively engage
prepare students ) : ) )
Goals diverse experiences in a diverse
society
@ Content monocultural additive > multicultural
multiple
Foundation foundations/
@ Fou dat.o s/ unexplored exposed )
Perspectives perspectives
examined
o i collaborators with
) participants with ] )
@ Learners passive acceptors > diverse learning

some learning needs

needs

® Instructors

unexplored views,
biases, values

exploring own views,
biases, values

understanding

> own views,

biases, values

filling students with transitional, using critical/equity
® Pedagogy ) ) )
knowledge varied techniques oriented
@ Environment ignored inclusive > empowering
Assessment , methods suited to
. standard mixed methods o
Evaluation student diversity
] ) adjustment to
) adjustment to cover adjustment to some )
® Adjustment > diverse needs of

material

needs of students

students

10) Nelson Laird, T. F. (2014). Reconsidering the inclusion of diversity in the curriculum. Diversity and
Democracy, 27(4), 12-14.
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0|= s ool A9IE0| &5tHA XYY tirgS 7HeXE DJc<®
272> Fx
EH2-2 CiFd us =AUt =5
Hs that 0|2 x|t
1 Messachusetts Institute of Technology (MIT) =S8
2 Harvard University 258
3 University of Pittsburgh s2=g
4 Stanford University ME
5 University of California, Los Angeles (UCLA) ME
6 Northwestern University ==
7 University of Wisconsin-Madison zE28
8 University of Michigan-Ann Arbor B
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